
 

  
  

     
  

 
  

 

       
         

            
         

      
 

      
          

        
            

           
     

          
            

      
 

 
   

 

        
           

           
        

      
 

     
        

           
         

      
       

     
          

      
      

   
 

                                                 
  

  
  

Denison University 
Policy Prohibiting Sex Discrimination, 

Sexual Misconduct, Stalking, and Retaliation 
Effective August 24, 2018 

Statement of Policy 

Denison University’s (“Denison” or “the University”) Campus Compact calls upon all members of our 
community to respect one another and our environment. The University seeks to protect the right of 
all persons to live, study and work in an environment that is free from all forms of discrimination. Our 
community expects all members to conduct themselves in a manner that does not violate this Policy 
Prohibiting Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation, (“Policy”). 

Denison prohibits discrimination on the basis of sex, gender, gender identity, gender expression or 
sexual orientation in its educational, extracurricular, athletic, or other programs, or in the context of 
admissions or employment, in accordance with Title IX of the Education Amendments of 1972. 
Title IX is a federal law that provides that, “No person in the United States shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under 
any education program or activity receiving Federal financial assistance.” Consistent with Denison’s 
commitment to Title IX compliance, the University will respond in a manner that is prompt and 
thorough to all reports of Sex Discrimination in order to end the conduct, prevent its recurrence, and 
address its effects on any individual or the community. 

Scope of Policy 

The University’s Policy Prohibiting Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation 
applies regardless of sex, gender, gender identity, gender expression or sexual orientation of either 
the Reporting Person or the Responding Person. Further, the Policy applies to conduct occurring both 
on-campus and off-campus, where such conduct interferes with or denies a campus community 
member equal access to the University’s educational programs and activities. 

The Policy applies to students, faculty, administrative staff, supportive operating staff, persons 
engaged in business with Denison, visitors, and guests. The Policy’s Investigation and Resolutions 
Procedures apply to allegations of Prohibited Conduct (as defined below) made against Denison 
students. The Policy’s Investigation and Resolutions Procedures also apply to allegations against 
faculty, administrative staff, and supportive operating staff when allegations of Sexual Misconduct 
are violent in nature and/or involve Non-Consensual Sexual Intercourse, Non-Consensual Sexual 
Contact, Intimate Partner Violence, or Stalking. For allegations against faculty, administrative staff, 
and supportive operating staff when Sex Discrimination and/or Sexual Harassment allegations are not 
violent in nature and/or do not involve Non-Consensual Sexual Intercourse, Non-Consensual Sexual 
Contact, Intimate Partner Violence, or Stalking, the Anti-Harassment Policies contained in the 
respective handbooks1 will govern. 

1 Faculty Handbook may be found here: https://denison.edu/forms/faculty-handbook, 
Administrative Staff Handbook may be found here: https://denison.edu/forms/administrative-staff-handbook, and 
Supportive Operating Staff Handbook may be found here: https://denison.edu/forms/support-operating-staff-handbook 

https://denison.edu/forms/faculty-handbook
https://denison.edu/forms/administrative-staff-handbook
https://denison.edu/forms/support-operating-staff-handbook


    

       
           

          
     

 
   
 

   
 

    
           

           
        

         
           

      
     

      
      

      
    

    
        

 
 

  
 

         
       

 

   

  

  

  

  

    

  

  
 

 
 

 

          
  

          
     

      

       

             

Non-members of the campus community who engage in discriminatory actions or Prohibited Conduct 
within Denison programs or on Denison property are not subject to the Investigation and Resolutions 
Procedures of this Policy. However, Denison can limit their access and involvement with University 
programs as the result of their misconduct. 

Title IX Compliance and Oversight 

Any inquiries regarding Denison’s Title IX compliance may be directed to Steve Gauger, Title IX 
Coordinator, or Deputy Title IX Coordinators. Contact information for both the Title IX Coordinator 
and Deputy Title IX Coordinators are listed below in the chart provided under the section titled 
“Contact Information for Reporting Resources.” The Title IX Coordinator is the designated University 
official with primary responsibility for coordinating Denison’s compliance with Title IX. The Title IX 
Coordinator reports directly to the President, but works closely with the Division of Student 
Development, the Provost, Human Resources, and the Vice President for Finance and Management. 
The Title IX Coordinator’s role includes, but is not limited to, the following: 1) overseeing the 
University’s response to reports of Sex Discrimination and ensuring it is adequate, reliable, and 
impartial; 2) instituting and overseeing measures to protect the campus community from Sex 
Discrimination, including providing appropriate protective and remedial measures, and informing the 
parties of available resources; 3) coordinating Title IX education and training across the campus 
community; 4) monitoring institutional compliance in connection with Title IX matters; and 5) 
advising senior staff of Title IX matters as necessary. 

Prohibited Conduct 

Denison University prohibits all forms of discrimination, harassment and violence based upon sex, 
stalking, and intimate partner violence. The Policy specifically prohibits the following conduct: 

 Sex Discrimination  Sexual Exploitation 

 Sexual Harassment  Intimate Partner Violence 

 Non-Consensual Sexual Intercourse  Stalking 

 Non-Consensual Sexual Contact  Retaliation 

Definitions 

Consent 
Consent is defined as a freely and affirmatively communicated willingness to participate in sexual 
activity. 

 Both words and actions can express Consent, but they must create mutually understood 
permission to engage in the sexual activity. 

 Silence or an absence of resistance does not itself indicate Consent. 

 A person cannot infer Consent because of the existence of a past sexual or dating relationship. 

 Consent must exist throughout the sexual encounter and it can be withdrawn at any time. 

2 



    

        
  

             
     

         
  

        

            
        

            
     

  
  

          
      

      
 

     
    

 
          

       
 

         
     

       
    

 
  

          
        

          
   

 
   

        
 

             
        

 
          

         
      

 

 Consent to one form of sexual activity does not automatically imply Consent to other forms of 
sexual activity. 

 Each participant in a sexual encounter is expected to obtain and give consent to each act of 
sexual activity in order for the activity to be considered consensual. 

 A person who uses Force as defined below to engage in sexual activity with another person 
does not have Consent. 

 A person cannot obtain Consent from someone who is incapacitated. 

 Under Ohio State law and incorporated into this Policy, a person who is eighteen or older 
cannot obtain consent for sexual activity from someone under the age of sixteen even if the 
person who is a minor wanted to engage in sexual activity. A person under the age of thirteen 
cannot consent to sexual activity under any circumstance. 

Force 
Consent cannot be obtained by Force, and agreement to engage in sexual activity under such 
circumstances does not constitute Consent. Force is the use of physical violence or physical 
imposition to engage in sexual activity with another person. 

Force also includes the use of threat, intimidation, or coercion to overcome a person’s free will or 
resistance. Threat, intimidation and coercion include: 

1. Actual or implied declarations to inflict physical or psychological harm, to cause damages or to 
commit other hostile actions to obtain sexual activity from an unwilling participant, and 

2. Applying unreasonable pressure to obtain sexual activity from an unwilling 
participant. Unreasonable pressure shall be assessed by factors such as the frequency, 
intensity, degree of isolation and/or duration of the pressure and must include a real or 
perceived attack on safety, character, values or morals. 

Incapacity 
Incapacity occurs when a person is impaired temporarily or permanently by mental and/or physical 
deficiency, disability, illness, or by the use of drugs including alcohol to the extent that the person 
lacks sufficient understanding or the ability to make or act on considered decisions to engage in 
sexual activity. 

 States of Incapacity include sleep, unconsciousness, intermittent consciousness, physical 
helplessness, or any state in which an individual is not fully aware what is occurring.  

 A person is incapacitated when the person’s perception or judgment is so impaired that the 
person lacks the cognitive ability to make, understand or act on considered decisions. 

 A person who is incapacitated is unable to give Consent to participate in sexual activity. To 
engage in sexual activity with a person whom one knows or should know is incapacitated 
constitutes Sexual Misconduct and violates this Policy. 

2 



    

          
            

         
  

 
    

        
 

 
       

      
 

 

       
         

       
       

      
      

 
   

          
   

         
        

 

 

    
    

 
 

        
      

      
            

 
            

        
 

          
      

 
            

       
      

    
 

 Under this Policy, determinations as to whether a person should have known that another 
person was incapacitated shall be objectively based on what a reasonable sober person would 
have known about the condition of the incapacitated person in the same situation. 

Reporting Person 
For purposes of this Policy, the “Reporting Person” is the person alleging Sex Discrimination, Sexual 
Misconduct, Stalking, and Retaliation, and is the person who experienced the alleged discrimination. 

Responding Person 
For purposes of this Policy, the “Responding Person” is the person whose conduct is alleged to 
constitute Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation. 

Responsible Employees 
“Responsible Employees” are required to report information shared with them regarding Sex 
Discrimination, Sexual Misconduct, Stalking, and Retaliation to the Title IX Coordinator and/or Deputy 
Coordinator(s) so the University can take action to protect the safety of the Reporting Person and the 
campus community. Most employees of Denison, including but not limited to faculty, administration, 
staff, Community Advisors (CAs), and orientation-program student-staff, and peer mentor/advisee 
student staff are considered “Responsible Employees.” 

Sex Discrimination 
The term “Sex Discrimination” means conduct that denies or limits an individual’s ability to benefit 
from or fully participate in educational programs, activities, co-curricular programs including athletics 
or employment opportunities because of an individual’s sex, gender, gender identity, gender 
expression or sexual orientation, and discrimination based on an individual’s pregnancy. 

Sexual Misconduct 
Sexual Misconduct includes, without limitation, Sexual Harassment, Non-Consensual Sexual 
Intercourse, Non-Consensual Sexual Contact, Sexual Exploitation, and Intimate Partner Violence. 

Sexual Harassment 
The term “Sexual Harassment” means unwelcome conduct of a sexual nature or on the basis of sex, 
including gender, gender identity, gender expression or sexual orientation. Sexual Harassment 
includes any unwelcome sexual advances, requests for sexual favors, or other verbal, written, online 
or physical conduct of a sexual nature on the basis of sex on or off campus, when: 

1. Submission to such conduct is made either explicitly or implicitly a condition of an individual’s 
employment, academic standing, or participation in University programs or activities; 

2. Submission to or rejection of such conduct is used as the basis for employment decisions or 
for academic evaluation, grades, or advancement; or 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work 
or academic performance, education, or participation in University programs or activities, and 
is sufficiently severe or pervasive as to create an intimidating, hostile, or abusive educational 
or work environment. 

3 



    

         
          

         
           

       
   

 
       

          
       

 
      

    
 

      
      
           
   
      
           

 
 

 
    

       
 

   
      
  

 
      

    
 

  
    

        
 

   

      

   

                                                 
        

          
            

 

   
 

 

To constitute Sexual Harassment in violation of this Policy, the conduct must be unwelcome 
and offensive to the Reporting Person, who must subjectively feel offended and harassed as a 
result. The conduct must also be objectively offensive and sufficiently severe or pervasive 
that a reasonable person would consider the environment to be intimidating, hostile, or 
abusive. Denison will review and consider both objective and subjective factors in determining 
whether a hostile environment exists. 

A single incident of Sexual Harassment may create a hostile environment if the incident is 
sufficiently severe. The more severe the conduct, the less need there is to show a series of 
incidents in order to establish a hostile environment.  

The determination as to whether a hostile environment exists is based on the totality of the 
circumstances, including but not limited to: 

 The nature and severity of the conduct; 
 The type, frequency and duration of the conduct; 
 The identity of and relationship between the reporting person and responding person; 
 The number of individuals involved; 
 The age and maturity levels of the respondent and complainant; and 
 The location of the conduct and the context in which it occurred. 

Non-Consensual Sexual Intercourse2 

Non-Consensual Sexual Intercourse is defined as any actual or attempted sexual intercourse, however 
slight, with any body part or object by a person upon a person: 

 Without Consent 
 When the person is incapacitated, or 
 By Force3. 

Intercourse includes vaginal or anal penetration by a penis, finger, tongue or object, and oral 
copulation (mouth to genital contact), no matter how slight. 

Non-Consensual Sexual Contact 
Non-Consensual Sexual Contact is any actual or attempted intentional sexual touching, however 
slight, with a body part or an object, by a person upon a person: 

 Without Consent 

 When the person is incapacitated, or 

 By Force. 

2 Denison is required under the Clery Act to publish statistics for sexual assault reports in the Annual Security Report under four 
categories of sexual assault: (1) Rape, (2) Fondling, (3) Incest, and (4) Statutory Rape. Informing categorization of reports is the Ohio 
Revised Code, Chapter 2907, which defines criminal sex offenses, but these may differ from the definitions used in this Policy. 

3 The use of physical force in non-consensual sexual intercourse and contact-based incidents constitutes an additional and separate 
non-sexual offense. Those who use physical force may face not just the sexual misconduct allegation, but allegations under the code for 
physical violence. 

4 

http://codes.ohio.gov/orc/2907
http://codes.ohio.gov/orc/2907


    

 
       

        
          
 

 
 
        

     
 

    

       
        

       
       

  

       
    

         
    

    

       
    

     

      

         
  

   

     
     

 

   
     

          
       

           
      

 
 

       
       

 
 

Sexual contact includes contact, directly or over clothing, with genitals, groin, breast, or buttocks; or 
touching another with any of these body parts, or making another person touch themselves, or 
another person with or on any of these body parts; or any other intentional bodily contact in a sexual 
manner. 

Sexual Exploitation 
Sexual Exploitation occurs when an individual takes non-consensual or abusive sexual advantage of 
another. Examples include, but are not limited to: 

 Invasion of sexual privacy, 

 Recording or attempting to record nude, partial nude or sexual media without the 
consent of the person or persons depicted in the media, 

 Streaming, sharing or distributing nude, partial nude or sexual media without the 
consent of the person depicted in the media, 

 Non-consensual sexual voyeurism, 

 Inducing incapacitation for the purpose of making another person vulnerable to non-
consensual sexual activity, 

 Administering sexual assault facilitating drugs including, but not limited to alcohol, 
sleeping pills, sedatives, tranquilizers, anesthetics, depressants, and psychotropics 
without a person’s knowledge and permission, 

 Going beyond the boundaries of consent (such as knowingly allowing another to 
surreptitiously watch otherwise consensual sexual activity), 

 Exposing one’s genitals, in non-consensual circumstances, 

 Inducing another to expose their genitals, 

 Discontinuing the use of a prophylactic barrier without partner’s knowledge or consent 
during sexual intercourse, 

 Prostituting another person, and 

 Knowingly transmitting or exposing another person to a sexually transmitted infection 
(STI) without the knowledge of the person. 

Intimate Partner Violence 
Intimate Partner Violence is intentional physical, sexual, or psychological violence or abuse, including 
acts of intimidation and coercion, by a current or former partner in an intimate relationship upon the 
other partner. Intimate Partner Violence may include a pattern of abusive behavior by one partner to 
consistently maintain power and control over the other partner. This type of violence can occur 
regardless of the sex, gender, gender identity, gender expression or sexual orientation of either 
person. 

The existence of an intimate relationship will be evaluated considering the length of the relationship, 
the type of relationship, and the frequency of interaction between the persons involved in the 
relationship. 

5 



    

             
  

  
 

              
   

 

        

   
 

   
      

 
 

      
        

         
              

          
   

 
       

        
      

         
      

         
           

      
        

         
     

 

                                                 
   

 
  

 
  

     
  

 
  

   
   

      
  

 
  

  

Domestic violence4 and dating violence5 are forms of Intimate Partner Violence and all are prohibited 
by this Policy. 

Stalking6 

Stalking is a course of conduct or repeated acts directed at a specific person that would cause a 
reasonable person to: 

 Fear for the person’s safety or the safety of others; or 
 Suffer substantial emotional distress. 

Stalking may include repeatedly following, harassing, threatening, or intimidating another by 
telephone, mail, electronic communication, social media, or by any other action, device or method.. 

Retaliation 
Intimidating, threatening, coercing, or in any way discriminating against an individual because of the 
individual’s report or participation in a University or Office of Civil Rights (“OCR”) investigation or 
proceedings related to Prohibited Conduct as defined in this Policy constitutes Retaliation. This 
includes action taken against a bystander who intervened to stop or attempt to stop Sex 
Discrimination. Conduct will be deemed retaliatory if it would deter a reasonable person in the same 
circumstances from opposing practices prohibited by the Policy. 

The University strictly prohibits Retaliation against any individual who makes a report of Sex 
Discrimination, Sexual Misconduct, Stalking, and Retaliation, against any person who assists or 
supports any individual in making a complaint of sex discrimination, and also against any individual 
who cooperates in an investigation of such alleged acts. Retaliation against an individual for alleging 
Sex Discrimination, supporting a party making such a report, or assisting in providing information 
relevant to such a claim is a serious violation of University policy and may be treated as an 
independent instance of harassment or discrimination. Acts of alleged Retaliation should be reported 
immediately to the Title IX Coordinator and/or Deputy Title IX Coordinator(s) and will be promptly 
investigated. The University is prepared to take appropriate steps to protect individuals who fear that 
they may be subjected to Retaliation. Individuals found to have engaged in acts of Retaliation may 
face disciplinary action up to and including expulsion or termination. 

4 The Violence Against Women Act defines domestic violence as “A felony or misdemeanor crime of violence committed— (A) By a 
current or former spouse or intimate partner of the victim; (B) By a person with whom the victim shares a child in common; (C) By a 
person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; (D) By a person similarly situated 
to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred, or (E) By 
any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws 
of the jurisdiction in which the crime of violence occurred.” See also Ohio Revised Code 2919.25 and Ohio Revised Code 3113.31 for the 
state law definition of Domestic Violence.  

5 The Violence Against Women Act defines dating violence as “Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. (i) The existence of such a relationship shall be determined based on the 
reporting party’s statement and with consideration of the length of the relationship, the type of relationship, and the frequency of 
interaction between the persons involved in the relationship. (ii) For the purposes of this definition— (A) Dating violence includes, but 
is not limited to, sexual or physical abuse or the threat of such abuse.” 

6 The Violence Against Women Act defines stalking as a course of conduct directed at a specific person that would cause a reasonable 
person to fear for her, his, or others' safety, or to suffer substantial emotional distress. See also Ohio Revised Code 2903.211. 

6 

http://codes.ohio.gov/orc/2919.25
http://codes.ohio.gov/orc/3113.31


    

 

 
 

        
        

          
 

  

 

         
        

         
  

       
 

        
     
   
     
     
          

 
           

         
          

         
           

       
            

        
          

        
    

 
         

       
 

     

       
        

               

                                                 
    
   

  

Disabilities 

If a person has a disability that necessitates assistance in any part of the reporting, investigation or 
resolution processes, they may seek guidance and request accommodation through the Advising, 
Tutoring & Academic Support Office7 in Higley Hall room 020, or by phone at (740) 587-6666. 

Reporting Options 

Any person may report Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation as described 
in this section. Denison strongly encourages reporting all forms of Sex Discrimination in order to stop 
and prevent the conduct, and provide support, protection and resources to the Reporting Person. 
Reporting provides resources to Reporting Persons and contributes to a safe campus environment.  
Any person who has experienced Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation 
may: 

1. Report to Denison’s Title IX Coordinator and/or Deputy Title IX Coordinator(s), 
2. Report to Denison privileged/confidential resources, 
3. Report anonymously, 
4. Report to law enforcement, 
5. Report to community resources, and/or 
6. File a complaint with the United States Department of Education’s Office of Civil Rights. 

Even though a person may not be ready to report an incident as identified above, it is important to 
preserve physical evidence in case that person chooses to report at a later date. Physical evidence 
should be promptly collected after an incident. Campus Safety may be called to secure an area for 
law enforcement to collect evidence. A person may seek a sexual assault forensic exam from Licking 
Memorial Hospital. In Ohio, there is no cost to the individual for a sexual assault forensic exam. 
Medical personnel should inform you this and that there is no billing to the individual’s insurance 
company. The individual may be billed for other associated medical care provided (i.e., emergency 
contraceptives, blood work, x-rays). Any of these costs, if not covered by insurance, may be covered 
by the Victims of Crime Compensation Program8. Upon request, Denison’s medical staff at Whisler 
Center for Student Wellness will assist any student requesting a forensic exam and may accompany 
that person through the process. 

Denison has the authority to investigate notice of Prohibited Conduct even when a Reporting Person 
does not report the conduct to the Title IX Office. 

Reporting to Title IX Coordinator and/or Deputy Title IX Coordinator(s) 

Reporting Persons may make reports to the Title IX Coordinator and/or Deputy Title IX Coordinator(s) 
in person or in writing. Reporting Persons may also report to any Responsible Employee, defined 
above in the Definitions section, who is in turn then required to report information shared with them 

7 The website for Advising, Tutoring & Academic Support may be found here, https://denison.edu/academics/support 
8 Information about applying for Victim’s Compensation may be found here: https://www.ohioattorneygeneral.gov/Individuals-and-
Families/Victims/Apply-for-Victims-Compensation 

7 

https://denison.edu/academics/support
https://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
https://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation


    

         
     

         
 

           
           

          
      

         
        
      

 
       

        
          

       
       

    
     

       
         

 
       

         
       

          
  

          
       

       
     

 
        

    
        

      
     

          
 

        
      

     
          

    
       

        

regarding Sex Discrimination, Sexual Misconduct, Stalking, and Retaliation, to the Title IX Coordinator 
and/or Deputy Title IX Coordinator(s). Denison encourages Reporting Persons to bring a support 
advocate, such as a SHARE Advocate or friend with them when making a report.  

The report must include a description of the alleged conduct believed to be in violation of this Policy, 
and the name of the person alleged to be responsible for the conduct, if known. All reports received 
either directly from the Reporting Person, from a Responsible Employee, or from a third party by the 
Title IX Coordinator and/or Deputy Title IX Coordinator(s) will be investigated. When a report is 
received, the Title IX Coordinator or designee will request an in-person meeting with the Reporting 
Person to explain response options, protective measures, support resources and policy provisions. A 
copy of this Policy will be provided to the Reporting Person. 

After the University receives a report, the Title IX Coordinator or designee will also notify the 
Responding Person of the allegation, provide the details of the accusation in writing, provide a copy 
of this Policy, and advise of the opportunity to respond to the allegation. The Title IX Coordinator or 
designee will also explain the University’s response options, support resources, and universal 
protection measures, as applicable. Normally, the Responding Person will be notified within five (5) 
days of the University receiving the report, depending on the availability of the Responding Person. 
However, the University may delay notifying the Responding Person for safety reasons, such as in 
instances of Intimate Partner Violence, or when circumstances exist that are beyond the University’s 
control. Investigation of the report will proceed as described in this Policy. 

The University supports a Reporting Person’s interest and choice in confidentiality or that no action 
be taken. A Reporting Person may request confidentiality and, at any time, may request that the 
University stop the investigation process. Should that occur, the Title IX Coordinator or designee shall 
inform the Reporting Person that honoring that request may serve to limit the University’s ability to 
respond to the incident, including pursuing disciplinary action against the Responding Person. 
Further, the Title IX Coordinator or designee shall remind the Reporting Person of the University’s 
policy prohibiting Retaliation. The University must weigh requests for confidentiality and/or requests 
that no action be taken against the University’s obligation to provide a safe, non-discriminatory 
environment for all persons in our community, including the Reporting Person. 

In cases where the Reporting Person requests confidentiality or no action be taken and the 
circumstances allow the University to honor that request, the University will offer support and 
protection to the Reporting Person and the community, but will not otherwise further pursue 
Investigation and Resolution Procedures. A reporting party has the right, and can expect, to have 
allegations taken seriously by the University when formally reported, and to have those incidents 
investigated and properly resolved through the Investigation and Resolution Procedures. 

The University will likely be unable to honor a request for confidentiality or no action be taken in 
cases indicating pattern, predation, weapons, violence, or if a minor is involved. In those 
circumstances, the University will inform the Reporting Person prior to any investigation and will, to 
the extent possible, share information with only those people directly involved in the investigation or 
responsible for handling Denison’s response. The University will remain mindful of the Reporting 
Person’s well-being, will take appropriate and ongoing steps to protect the Reporting Person from 
harm, and will work with that person to create a safety plan. Further, Reporting Persons can exercise 

8 



    

          
       

  
 

 
           

         
       

     
  

 

       
        

         
       
          

        
 

 

           
          

        
        

  

 

            
     

       
      

       
         

         
       

     
 

 
 

       
       

     
       

         
      

 
      

         
       

their own choice of whether or not they want to participate in the Investigation and Resolution 
Process. Retaliation against the Reporting Person will not be tolerated. 

Reporting to Privileged/Confidential Resources 

If a Reporting Person would like the details of an incident to be kept confidential, the Reporting 
Person may speak with the following confidential and privileged resources: on-campus licensed 
professional counselors and staff; on-campus health service providers and staff; pastoral counselors; 
off-campus licensed professional counselors; local rape crisis counselors; or domestic violence 
resources. 

Professional, licensed counselors and pastoral counselors who provide mental-health counseling to 
student members of the Denison community, and all medical staff in the Whisler Center for Student 
Wellness, are confidential resources. They are not required to report any information about an 
incident without the Reporting Person’s permission, unless the Reporting Person is under age 
eighteen (18) and/or in imminent danger. Counselors and medical staff are required by law in these 
limited circumstances to report the information to jurisdictional law enforcement and Denison 
Campus Safety. 

A Reporting Person can seek confidential assistance and support from individuals who work for or 
volunteer in Denison Health Services or Denison Counseling Services at Whisler Center for Student 
Wellness, including front desk personnel, staff and students without triggering a University 
investigation that could reveal the Reporting Person’s identity or that the Reporting Person has 
disclosed the incident.  

The confidential and privileged resources listed above are trained to assist the Reporting Person in 
receiving necessary protection and support, such as victim advocacy, academic support or 
accommodation, disability, health or mental health services and changes to living, working or course 
schedules. A Reporting Person who speaks with a professional, pastoral or non-professional 
counselor, advocate, or medical professional must understand that confidentiality will generally 
preclude the Title IX Coordinator from obtaining knowledge of the incident, and therefore prevent 
Denison from conducting an investigation and/or pursuing disciplinary action against the individual 
accused.  A Reporting Person who at first requests confidentiality may later decide to report the 
incident to the University and/or to local law enforcement. 

Reporting Anonymously 

A Reporting Person or any concerned individual of the immediate Denison community may make an 
online anonymous report using the “blue whistle” icon on the MyDenison portal. A report can be 
made without disclosing the Reporting Person’s name, identifying the Responding Person, or 
requesting any action. Depending on the level of information provided, anonymous reporting may 
limit the University’s ability to respond or take further action, such as investigating and providing 
opportunity to offer support, protection and remedy. 

Anonymous reports will be shared with the Title IX Coordinator. The University will review 
anonymous reports and when there is sufficient information include the report in crime reporting 
statistics in the Annual Security Report for compliance with the Clery Act. 

9 



    

 
        

      
 
 

  
 

     
       
      

        
      

            
         

     
         

  
 

       
          

         
  

 
          

      
   

 
   

 
       

    
           

        
        

   
 

     
 

       
        

         
        

 
 

     
 

Responsible Employees who are required to report information shared with them to the Title IX 
Coordinator under this Policy may not make anonymous reports. 

Reporting to Law Enforcement 

Instances of Sex Discrimination may violate applicable criminal law in addition to University policy. 
Denison encourages Reporting Persons to pursue reports through both the University’s process, and 
through the criminal justice system. The Granville Police Department (“GPD”) can be reached at (740) 
587-1234, and can explain the procedures for pursuing a criminal investigation. If requested by the 
Reporting Person, the Title IX Coordinator and/or Title IX Deputy Coordinator(s), or other University 
resource can assist the Reporting Person connect to the GPD in order to make a criminal complaint. 
Please note that if Reporting Persons file reports with both the University and GPD, Denison generally 
will not wait for the criminal justice system to run its course before commencing its own process, 
although where appropriate the University may temporarily delay its investigation while criminal 
investigators gather evidence. 

Sexual Assault, Dating Violence, Domestic Violence and Stalking are violent crimes. Denison is 
required by State law to report these and other felony crimes to the GPD and the Licking County 
Prosecutor. Denison will provide support to Reporting Persons regardless of whether or not they 
choose to involve law enforcement. 

Persons reporting crimes of violence to police have the right to seek court ordered protective orders. 
The Victim Advocate in the Licking Prosecutor’s Office can advise on the process to request a 
protective order, contact information listed below. 

Reporting to Community (off-campus) Resources 

Reporting Persons may choose to seek support and information through off-campus resources, 
local/community victim advocacy organizations and service providers, including rape crisis centers. A 
number of these community and local, State and Federal government resources are listed in the chart 
below. Many of these resources provide confidential reporting options and are not required to report 
to Denison or to law enforcement.  More information may be obtained from the Title IX Coordinator 
and/or Deputy Title IX Coordinator(s). 

Filing Complaints with the United States Department of Education’s Office of Civil Rights 

Any person who believes an education institution that receives federal financial assistance has 
discriminated against someone on the basis of race, color, national origin, sex, disability or age, may 
file a complaint with government authorities at the United States Department of Education’s Office 
for Civil Rights, 600 Superior Avenue East, Suite 750, Cleveland, OH 44114, or by calling (216) 522-
4970. 

Contact Information for Reporting Resources 
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Denison Title IX Coordinator and Deputy Coordinators 

Doane 
Steve Gauger Title IX Coordinator 

Administration, 001 
(740) 587-8660 gaugers@denison.edu 

Cameron Deputy TIX for 

Morrison Students 
Slayter, 410 (740) 587-6728 morrisonc@denison.edu 

Sara 
Deputy TIX for 

Mitchell Center, 

Lee 
Faculty and 

Athletics 
228 

(740) 587-6290 lees@denison.edu 

Theresa Doane 

Feldmeier 
Deputy TIX for Staff 

Administration, 301 
(740) 587-6551 feldmeiert@denison.edu 

Campus Safety 

Campus Safety 24-hour Emergency Response 

Parking Garage, P1 
(740) 587-6777 

Local Law Enforcement 

Granville Police Department 
141 E. Broadway, Granville, OH 

Dispatch: (740) 587-1234 
Emergency: 911 

Licking County Sheriff’s Office 
155 E. Main St., Newark, OH 

Detective Division: (740) 670-5540 
Victim Advocate: (740) 670-5545 

Emergency: 911 

Reporting Child Abuse and Neglect 

Licking County Job & Family Services 
74 South Second Street, P.O. Box 5030 
Newark, Ohio 43058-5030 

Abuse and neglect hotline, weekdays 8 am to 5 pm 
(740) 670-8888 

After hours, weekends, and holiday emergencies, 
contact Licking County Sheriff’s Office 

ask for the on-call social worker 
(740) 670-5500 

Denison Confidential and Privileged Resources 

Denison Health Services 
Medical Staff 

Whisler, 1st floor 
(740) 587-6200 

Denison Counseling Services 
Staff Counselors 

Whisler, 2nd floor 
(740) 587-6200 
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Center for Religious and Spiritual Life 
 Phoebe Myhrum, University Chaplain 

 Other pastoral counselors and clergy 

The Open House, 2nd floor 
(740) 587-8504 

myhrump@denison.edu 

Peer Resources 

SHARE Advocates 
(Sexual Harassment and Rape Education) 
(740) 973-4862 

Student volunteers providing education and advocacy 

Anonymous Reports 

To report a concern for yourself or another student, 
complete the Advocate CareNetwork Report form 

MyDenison Blue Whistle 
denison-advocate.symplicity.com/care_report/ 

Denison Resources 

Advising, Tutoring & Academic Support 

Including Disability Services 

Higley Hall, Room 020 

(740) 587-6666 

https://denison.edu/academics/support 

Financial Aid Office 

Doane Administration, First Floor 

(740) 587-6276 

finaid@denison.edu 

Student Accounts 

Doane Administration, Room 102 

(740) 587-6795 

https://denison.edu/campus/finances 

Confidential Community (Off campus) Resources 

Family Health Services of East Central Ohio, 
Licking County Rape Crisis Center 
740-344-9291 

24-Hour Hotline: 800-688-3266 
155 McMillen Drive, Newark, OH 43055 

oaesv.org/resources/licking-county/ 

2-1-1 Crisis Hotline & Information Center 
Center of Pathways of Central Ohio 
Confidential, 24-hour, 7-day- a-week telephone crisis services 

211 
pathwaysofcentralohio.com/211 

Buckeye Region Anti-Violence Organization (BRAVO) 
Survivor advocacy and assistance regarding hate crimes, discrimination, 
domestic violence, and sexual assault within and on behalf of the LGBTI 
communities. 

866-862-7286 
report@bravo-ohio.org 

bravo-ohio.org/ 

Rape, Abuse and Incest National Network (RAINN) 
Twenty-four-hour hotline for anonymous support for people dealing 
with sexual assault and their friends and families. 

1-800-656-HOPE(4673) 
rainn.org/ 

National Domestic Violence Hotline 
Established by the Violence Against Women Act, the National Domestic 
Violence Hotline provides twenty-four hour support for people facing 
domestic violence. 

800-799-7233 
800-787-3224 (TTY) 

thehotline.org/ 

The National Suicide Prevention Hotline 
A twenty-four-hour, toll-free confidential suicide prevention hotline. 

800-273-8255 
suicidepreventionlifeline.org/ 

Other Community (Off campus) Resources 

Licking County Prosecutor’s Office 
Mark Weiner, Victim Advocate 
Provides services to the victims and witnesses of violent crimes, including 
protective orders 

740-670-5545 
20 S Second St, Newark, Ohio 43055 

mweiner@lcounty.com 
lcounty.com/sheriff 

Licking Memorial Health Systems 
Licking Memorial Hospital 

740-348-4000 
1320 W Main St, Newark, OH 43055 
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Required to report crimes including sexual assault Intimate Partner 
Violence and stalking to police 

lmhealth.org/ 

Ohio Attorney General Office Crime Victim Services 
Offers services to aid victims, trainings for professionals who work with 
victims, and crime prevention programs for Ohio communities 

614-466-5610 
150 E Gay Street, 25th Floor 

Columbus, OH 43119 
ohioattorneygeneral.gov/ 

Ohio Department of Health 
Promotion and Risk Reduction Sexual Assault and Domestic 
Violence Prevention Program 

and 

Ohio Protocol For Sexual Assault Forensic and Medical Exams 

odh.ohio.gov/health/sadv/sadv.aspx 

odh.ohio.gov/Sexual-Assault-Protocol 

Protective Measures and Safety Procedures 

Upon receipt of a report of Prohibited Conduct, the University may impose appropriate and 
reasonable measures to ensure equal access to its educational programs and activities and to protect 
the safety and well-being of the parties involved, as well as our community and its members. 
Remedial measures are available regardless of whether the Reporting Person chooses to pursue 
action under this Policy. The Title IX Coordinator or designee will promptly address any violation of 
the protective measures. 

Reasonable protective measures may include, but are not limited to: 
 Providing access to counseling services and assistance in setting up an initial appointment 
 Issuing and enforcing No Contact Directives, 
 Providing alternative on-campus housing, 
 Assistance in relocating, 
 Providing an escort to ensure safe movement between classes and activities, 
 Modifying academic and extracurricular activities, 
 Providing alternative course completion options, 
 Providing academic support services, 
 Assisting in obtaining visa or immigration information, 
 Modifying transportation, parking, dining and working situations 
 Implementing access restriction or interim suspension of an individual while a matter is 

investigated and resolved, and 
 Imposing other protections or restrictions as necessary and appropriate. 

When the University has information supporting a serious ongoing threat to persons or property 
within the Denison community, to alleviate that threat, the University9 may impose interim restricted 
access or interim suspension of an individual before resolution of a report of Prohibited Conduct. 
Interim restricted access is a preventative action and will not be considered disciplinary in nature. 

9 Decisions to impose interim restricted access or interim suspension will be made by the Title IX Coordinator in 
conjunction with - the Dean of Students for a student as the Responding Person, the Provost for a faculty as the 
Responding Person, and the Vice President of the employee for a staff member as the Responding Person. 
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Denison invites both Reporting Persons and Responding Persons to identify and request resources, 
actions and other measures to ensure their safety and mitigate interference with the educational 
experience. The University will work diligently within the confines of the law, University policies and 
resources, and considerations of fairness to respond to the Reporting and Responding Person’s 
needs. Individuals seeking protective interim measures should contact the Title IX Coordinator and/or 
Deputy Title IX Coordinator(s). 

In determining interim measures, the University will consider all relevant circumstances, including 
without limitation the specific need expressed by the Reporting Person; the severity or pervasiveness 
of the allegations; any continuing effects on the Reporting Person and/or the campus community; 
whether the Reporting Person and Responding Person share the same residence hall, dining hall, 
class, transportation, or job location; and whether other legal measures have been taken to protect 
the Reporting Person (e.g., civil protection orders). 

Under The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, in an 
effort to prevent similar crimes from occurring, the University is required by law to make timely 
warnings of campus crimes to the campus community when a serious or continuing threat to 
students and employees exists. 

Investigation and Resolution Procedures 

Once the University receives notice of an alleged incident of Prohibited Conduct, it will investigate in 
a prompt and impartial manner. The specific steps of the investigation and resolution process will 
vary depending on the nature of the allegations. Reports of Prohibited Conduct may be addressed 
through the Formal Resolution or Informal Resolution processes described below. The University will 
give consideration to both parties when determining the best form of resolution. 

Preliminary Investigation 
Following receipt of a report of Prohibited Conduct, the University’s Title IX Coordinator or designee 
will conduct a Preliminary Investigation of the allegations. The Preliminary Investigation seeks to 
determine whether conduct alleged could constitute a violation of this Policy. 

If it is determined through the Preliminary Investigation that the allegations do not indicate a Policy 
violation, the resolution process will conclude. However, if the allegations indicate a Policy violation 
may have occurred, the resolution process will continue. When it is determined allegations do not 
constitute a violation of the Policy, the matter may be referred to the Office of Community Values 
and Conflict Resolution if the allegations implicate portions of the Code of Student Conduct. 

Informal Resolution 
If the University determines that it is appropriate, and if both parties agree, alleged violations of the 
Policy may be resolved through an Informal Resolution process conducted by the Office of 
Community Values and Conflict Resolution or its designee. 

The goal of the Informal Resolution process is to arrive at an outcome that stops the behavior, 
prevents its recurrence and addresses its effects. 

14 



    

 
        

      
        

     
            

       
       

 
           

         
         

        

 
 

      
         

         
         

      
      

     
        

         
       

 
            

         
         

          
 

           
           

   
             

               
      

            
        

           
       

                                                 
   

     
  

  
 

  

Following the preliminary investigation of reports of Prohibited Conduct, and upon the initiation of 
the Informal Resolution process, the Director of the Office of Community Values and Conflict 
Resolution or designee will attempt to mediate the dispute through meetings with the parties. 
Although face-to-face mediation or a restorative justice conference may be suggested, parties will 
never be required to meet directly with one another as part of the Informal Resolution process. 
Moreover, either party may terminate the Informal Resolution Process at any time during the process 
and proceed directly to the Formal Resolution procedure. 

When behavior can be resolved through Informal Resolution by mutual consent of the Reporting and 
Responding Persons and on a basis that is acceptable to the Office of Community Values and Conflict 
Resolution in consultation with the Title IX Coordinator, the resolution process shall be considered 
finally decided and there will be no subsequent process or appeal. 

Formal Resolution 
Following the Preliminary Investigation, when the Title IX Coordinator determines a Formal 
Resolution process is appropriate, the Title IX Coordinator10 will appoint one or more investigators. 
An investigator will begin the full investigation promptly, and will conduct the full investigation in a 
manner that is complete, thorough and impartial. During the full investigation, both the Reporting 
Person and Responding Person may present statements, witnesses and other evidence to the 
investigator.  The Reporting Person, Responding Person, and witnesses with relevant information 
may be interviewed as part of the full investigation. The interviews will be supplemented by 
gathering of any physical, documentary, or other evidence, as appropriate and available. Follow-up 
interviews may be conducted by the investigator as needed. The full investigation is designed to 
provide a fair and reliable gathering of the facts. 

At the conclusion of the full investigation, the investigator will prepare a Fact Section of the 
investigative report setting forth the facts gathered. The Title IX Coordinator or designee will review 
the investigative report and may request additional investigation or revisions to the investigative 
report to ensure the investigation and investigative report are adequate, reliable and impartial. 

The Title IX Coordinator or designee will then share the Fact Section of the investigative report with 
the Reporting Person and Responding Person to provide each an opportunity to review and submit a 
written response. The parties may submit any additional comments, witnesses, evidence or 
questions to the Title IX Coordinator within seven (7) days of receiving access to the Fact Section of 
the investigative report. Parties may submit any question that is not asked or thoroughly answered in 
the investigation, questions directed to Reporting Person, to the Responding Person or to any 
witness, or any other question relevant to investigating the reported matter. The Title IX Coordinator 
or designee may shorten the time for the Reporting Person and Responding Person to provide 
written responses to the investigative report as needed to keep the investigation moving at an 
appropriate pace. Upon receipt of any additional information by the Reporting Person and 

10 For reports involving Non-Consensual Intercourse, Non-Consensual Sexual Contact, Intimate Partner Violence, and 
Stalking made against a faculty member, the Associate Provost for Diversity and Intercultural Education, in consultation 
with the Title IX Coordinator will assign investigator(s) and oversee the investigation process described under Formal 
Resolution. For reports involving Non-Consensual Intercourse, Non-Consensual Sexual Contact, Intimate Partner Violence, 
and Stalking made against a staff member, the Director of Human Resources, in consultation with the Title IX Coordinator 
will assign investigator(s) and oversee the investigation process described under Formal Resolution. 
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Responding Person, or after the review period has lapsed without comment, the investigator will 
conduct additional follow-up that they deem appropriate. Any new information relevant to the 
investigation provided through the parties’ comments or discovered during investigator follow-up will 
be provided to the parties for review and comment. The Title IX Coordinator will determine the 
appropriate amount of time for the parties to have the opportunity to review and provide comment. 
When the parties review and comment, and investigator follow-up is complete, the investigator will 
prepare a draft of the Full Investigative Report that includes an analysis of facts and a 
recommendation based on the complete record and applying a preponderance of the evidence 
standard – that is, whether it is more likely than not – as to whether or not a violation of this Policy 
occurred. If the investigative report determines that a violation did occur, it will identify the Policy 
elements that were violated. 

The Title IX Coordinator or designee will review the full draft investigative report to ensure the 
investigation and investigative report are adequate, reliable and impartial. The Title IX Coordinator or 
designee may return the matter to the investigator, who shall conduct additional investigation and/or 
revise or amend the investigative report as appropriate. The process will thereafter repeat until the 
Title IX Coordinator or designee deems the investigative report to be complete. 

The full draft investigative report will then be provided to a three-member Administrative Review 
Panel (“ARP”) consisting of the Director of the Office of Community Values and Conflict Resolution, 
the Associate Provost for Faculty Affairs, and the Director of Human Resources, or their designees. 

The ARP will review the full draft investigative report. The ARP may decide to accept the record as 
complete or remand the matter back to the Title IX Coordinator or designee to direct further 
investigation and/or analysis. When the ARP remands the matter back, the process will repeat until 
the ARP deems the Full Investigative Report to be complete and final. 

Once the ARP deems the Full Investigative Report complete and final, a copy of this final report will 
be provided to the parties involved. If the Full Investigative Report determines by a preponderance of 
evidence that a violation of Policy did occur, the ARP will determine the appropriate sanctions that 
should be imposed. 

Both Reporting Person and Responding Person will be notified concurrently of the outcome in an 
outcome letter, which includes whether or not the University found, based on a preponderance of 
the evidence standard, that a violation of this Policy occurred and, if applicable, any sanctions 
imposed on the Responding Person consistent with the requirements of the Family Educational Rights 
and Privacy Act (FERPA). 

Sanctions 
The University is committed to taking action to eliminate all Sex Discrimination, Sexual 
Harassment and other Prohibited Conduct. Sanctions should consider and assist in stopping 
the conduct, preventing its recurrence, and addressing its effects. To that end, when 
determining the appropriate sanctions to be imposed, consideration shall be given to the 
principle that the sanctions should be proportionate to the offense, seek to educate the 
Responding Person, but also to provide a remedy to the Reporting Person, and prevent 
recurrence of the offense for the protection of the campus community as a whole. Any person 
determined to be responsible for violation of the Policy should expect to receive University 
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sanctions, up to and including disciplinary expulsion or termination. Sanctions may also 
include educational requirements, restorative measures, and implementation/continuation of 
protective measures. Additional details regarding Denison’s available sanctions for students 
may be found in the Code of Student Conduct, and disciplinary measures for faculty and staff 
in the respective Faculty Handbook and staff handbooks. 

Investigation Timeframe 
Upon receipt of a report of an alleged violation of this Policy, the University will make all good 
faith efforts to investigate and resolve the matter in a timely manner designed to provide all 
parties with resolution. University breaks, lack of availability of parties and witnesses for 
interviews and review of statements, and receiving new information late in the process are 
some reasons that may cause delays and extend the investigation process. The Title IX 
Coordinator or designee will provide updates to the parties if there are delays in the process. 

Appeal 
An appeal does not suspend the imposition of any sanction.  

Either party to a case alleging a violation of this Policy may appeal the decision and/or 
sanction imposed to the University Appeals Board (“UAB”). The UAB is appointed by the 
President and has full and final authority in appeals under this Policy. The UAB is a panel of no 
more than three UAB members, which will normally consist of one or more administrators 
and one or more teaching faculty members. Appeals shall be submitted in writing to the Dean 
of Students Office, and should include a letter from the appealing party explaining the basis 
for the party’s appeal. The appealing party may also include additional documentation that is 
relevant to the appeal and the UAB’s consideration.  The appeal must be full and complete 
upon its submission and submitted by the deadline specified in the original outcome letter. 
Deadlines for appeal shall be five (5) business days after receipt by the parties of the written 
decision. 

A party may appeal a decision on one or more of the following bases: 1) the investigation 
and/or decision was not in conformity with the procedures prescribed in this Policy, such that 
prejudice resulted; 2) the sanction imposed was disproportionate relative to the violation of 
the Policy for which the Responding Person was found responsible; or 3) new information 
unknown to the appealing party during final review of investigative report has been 
discovered and that is sufficient to alter the decision. 

If the appeal letter does not provide information sufficient to identify at least one of the 
permissible bases for appeal provided herein, the UAB shall deny the appeal. If the UAB 
determines one or more proper basis has been stated, the UAB shall review the appeal only 
on the bases properly permitted by this Policy and identified in the appeal letter. Except as 
needed to explain the basis of new information, the review shall be limited to an examination 
of the written case record and any appropriate supporting documents that were submitted by 
the appealing party. Relevant conduct history of the Responding Person may also be 
considered by the UAB when the proportionality of the sanction is being appealed. No 
testimony is given during a case review unless requested by the UAB.  

17 

http://denison.edu/forms/code-of-student-conduct


    

        
          

      
       

   
       

         
     

  
         

      
       

        
         

        
 

 

 

            
           
        

       
      
 

 
         

   
         

         
           

        
          

           
        

         
 

 
 

         
       

         
 

 

 

 

       

 

The role of the UAB is to consider the appealing party’s specific claims regarding that process 
and decision rather than substitute its judgment for that of the ARP’s decision. In resolving 
any appeal, the UAB’s authority is limited to (1) upholding a decision including sanctions, (2) 
modifying sanctions determined to be disproportionate, or (3) remanding the matter for 
further investigation/analysis. If the matter is remanded, the process will repeat, generally 
beginning at the appropriate stage of the investigation as indicated by the UAB’s remand. 
Should a remanded matter subsequently be appealed again, the original UAB will generally 
retain jurisdiction over the appeal. 

When the UAB has concluded its review, it shall notify the involved parties through the Dean 
of Students, concurrently and in writing, of the decision. The Reporting Person will be notified 
of any modified sanctions imposed on the Responding Persons consistent with the 
requirements of FERPA. If the UAB’s decision is to uphold a decision including sanctions, or 
modify sanctions determined to be disproportionate, at that time, the conduct matter will 
have been finally decided and shall not be subject to further review or appeal. 

Process Advisement 
In all Sex Discrimination matters and other reports of Prohibited Conduct, the Reporting Person and 
the Responding Person may seek assistance from an advisor of their choice including an attorney to 
help guide them through the investigative and resolution process. The parties are encouraged to 
select a Campus Reporting Advisor (CARE Advisor) from a pool of faculty and staff members who have 
received training from the University about this Policy and Title IX compliance to serve as their 
advisor.  

The role of any advisor is to provide guidance and support, as well as to provide information about 
Denison’s investigation and resolution processes as they relate to procedures under this Policy. The 
advisor may be present at all meetings that the student attends throughout the investigation and 
resolution process, and can assist in preparing for any meeting or appeal. During any meeting, 
however, the advisor’s role is limited. Advisors are not permitted to engage in the process on the 
party’s behalf or participate directly in any meeting.  Advisors may not ask questions or make 
statements on their advisee’s behalf. An advisor may quietly consult with their advisee during a 
meeting in a manner that does not disrupt the meeting. If an advisor fails to act in accordance with 
these procedures, they will be asked to leave the meeting. Please be aware that delays in the process 
due to availability of a party’s advisor will not normally be permitted. 

Recording 
Reporting Persons, Responding Persons, and/or anyone acting on their behalf may not record 
interviews or any other proceeding during an investigation or resolution process. Individuals found to 
have violated this recording prohibition may face disciplinary action up to and including expulsion or 
termination. 

Amnesty for Reporting Persons, Responding Persons and Witnesses 
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Denison strongly encourages person to report instances of Sex Discrimination, Sexual Misconduct, 
Stalking, and Retaliation. Students should not neglect to report instances of such conduct or 
participate in investigations of such conduct out of fear that in doing so they will be forced to reveal 
their own violation of Denison’s drug or alcohol possession or consumption policies.  Accordingly, 
students reporting violations of this Policy or who participate in investigations of alleged violations of 
this Policy will not be subject to disciplinary action by the University for violation of Denison’s drug or 
alcohol possession or consumption policies, provided that such violations did not and do not place 
the health of safety of any other person at risk.  While policy violations cannot be overlooked, in 
these instances Denison may initiate educational options rather than pursue disciplinary actions. 

Bystander Intervention 

The Denison Campus Compact calls upon all members of our community to respect one another and 
our environment. Consistent with that commitment, the University expects all members of the 
campus community to take reasonable actions to prevent or stop acts of Sex Discrimination, Sexual 
Misconduct, Stalking, and Retaliation. Such action may include calling Campus Safety (740-587-6777), 
the Granville Police Department (740-587-1234), the Licking County Emergency Center (911), 
intervening directly, or seeking assistance from a person in authority. Such intervention is both 
expected and welcome, and the University will provide support to individuals who choose to 
intervene. 

Education and Training 

University personnel and students are trained and educated on Title IX and the prevention of Sex 
Discrimination, Sexual Misconduct, Stalking, and Retaliation through formal training, but also through 
topical educational programs on bystander intervention, healthy relationships, and Sexual 
Misconduct prevention. Examples of ways in which the University trains and educates Denison 
faculty, staff and students include the following: 

● The Associate Provost for Diversity and Intercultural Education and/or Title IX Coordinator or 
designee(s) presents during new faculty orientation, discussing the value of diversity and 
referring new faculty to the Diversity Guide, Non-Discrimination Policy, and Anti-Harassment 
Policy, while also defining Sexual Harassment and Title IX obligations of the University and its 
employees. 

● Faculty and staff serving on the appeals board or as CARE Advisors in Sex Discrimination cases 
participate in training regarding the Policy and Title IX compliance. 

● All Denison employees are required to complete online Sexual Harassment training 
immediately after hire and then every three years thereafter. 

● Administrative staff members in Student Development, Campus Safety, and the Title IX Office 
continue to be educated on Title IX and sexual violence matters through their own 
professional development, with full financial support and encouragement from the University 
as necessary and appropriate. 

● The Denison Coalition for Sexual Respect (DCSR) is a community group consisting of faculty, 
staff, and students representing key academic majors, academic programs, staff offices, and 
student organizations formed to promote sexual respect on campus. The charge the Coalition 
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is to share, create, and promote opportunities to educate the community about preventing 
sexual misconduct, sexual violence, and other forms of gender and relationship violence; and 
to advocate for those affected for the purpose of providing support and promoting a culture 
of sexual respect within our community 

● Community Advisors (student residential staff) and Community Coordinators (regular 
professional residential staff) education related to Title IX compliance, this Policy, and related 
resources for students. In addition, student-orientation staff leaders and peer 
mentors/advisees are educated about preventing and responding to Sex Discrimination, 
Sexual Misconduct, Stalking, and Retaliation, and campus resources. 

● SHARE Advocates are trained each fall and are provided with continued training throughout 
the course of the year. This includes training on Denison’s Policy Prohibiting Sex 
Discrimination, Sexual Misconduct, Stalking, and Retaliation; Title IX and campus resources; 
and advocacy, among other things. 

● Education to prevent Sexual Misconduct for first-year students is a layered program that 
begins before arriving on campus and extends through and beyond orientation in fall. These 
programs educate on healthy relationships, respect, Consent, Incapacity, intimacy, bystander 
intervention and risk reduction, among other things. Education on the impact and prevention 
of Sexual Misconduct for entering students begins before they arrive to campus. Students are 
expected to complete an online course (“Sexual Assault Prevention for Undergraduates” from 
EverFi) over the summer.  In August Orientation each year, Denison further educates the 
incoming class about the prevention of Sexual Misconduct through sessions devoted to the 
topic, including the national program “Sex Signals” and StepUp! Bystander Intervention 
Training.  

● All students are expected to read Denison’s Code of Student Conduct, which includes 
information about Denison’s Policy Prohibiting Sex Discrimination, Sexual Misconduct, 
Stalking, and Retaliation. 

● Throughout the year, an array of educational programs (Sexual Assault prevention, bystander 
intervention, healthy relationships, positive body image, Consent, Incapacity and alcohol, 
reporting responsibilities and university policies) are offered to the campus community, both 
students and employees, hosted by student organizations and University departments and 
offices. DCSR serves to support, coordinate and market these programs as well as assess the 
comprehensiveness and effectiveness of the collectivity of programs. 

● Denison was a member of the 2017 cohort of the Culture of Respect Collective. The Collective 
is a campus mobilization program that guides institutional stakeholders through a step-by-
step program to improve their efforts to prevent and respond to campus Sexual Misconduct. 
Through the program, Denison assessed its policies, programs, and strategic efforts and 
worked to implement mutually agreed upon goals and recommendations consistent with the 
researched best practices of the Culture of Respect Collective’s CORE Blueprint and six pillars. 

● The University’s Campus Climate Watch is another mechanism by which Denison promotes an 
environment free from harassment and violence. Located within the MyDenison portal, the 
Campus Climate Watch page is available to members of the immediate Denison community 
and is designed to provide an ongoing and accurate report to the University community of 
alleged incidents involving discrimination, harassment, Sexual Misconduct, general assault and 
other bias-related behaviors. All incidents that appear on the page are based on official 
reports made to Denison through the Office of Campus Safety, or through the Division of 
Student Development. These posts reflect incidents of alleged student-to-student behavior 
except where otherwise indicated. The content never identifies any person involved. 
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● University officials and external investigators who conduct processes described in this Policy 
receive annual education on conduct the processes for which they are responsible in a 
manner that is fair, without bias, protects the rights and safety of all parties, and promotes 
accountability. 

Additional Resources for Prevention and Support 

Web Resources 

Ohio Alliance to End Sexual Violence 
Statewide coalition advocating for comprehensive 
responses and rape crisis services for survivors and 
empowers communities to prevent sexual 
violence. 

 End isolation of survivors and agencies 
working on their behalf 

 Improve services and responses to 
survivors and all those impacted by sexual 
violence 

 Increase public awareness about sexual 
violence 

 Inform and shape public policy 
 End sexual violence 

http://oaesv.org/ 

(216) 658-1381 
(888) 886-8388 
info@oaesv.org 

The Halle Building 
1228 Euclid Ave, Suite 200 

Cleveland, OH 44115 

Office on Violence Against Women 
Established by the Violence Against Women Act, the 
Office on Violence Against Women is designed to 
reduce violence against women and strengthen 
resources for all survivors of sexual assault, domestic 
violence, dating violence and stalking. 

SurvJustice 
Provides effective legal assistance to survivors to 
enforce their rights in campus, criminal, and civil 
systems of justice. 

Stalking Resource Center 
Part of the National Center for Victims of Crime, the 
Stalking Resource Center provides assistance and 
guidance for those impacted by stalking. 

Culture of Respect 
An independent information portal 
to strengthen sexual assault prevention efforts 
on college campuses. 

NotAlone.gov 
This government-sponsored Website contains 
resources on responding to and preventing sexual 
assault in schools. 

ovw.usdoj.gov/ 

survjustice.org/ 

victimsofcrime.org/ 

cultureofrespect.org/ 

notalone.gov/ 
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GirlsHealth.gov 
This government sponsored Website contains 
information regarding rape and sexual assault. 

girlshealth.gov/ 

Love Is Respect 
The Love Is Respect Website offers information on how 
to recognize dating violence and seek help. 

loveisrespect.org/ 

Ohio Registered Sex Offenders 
Website provided to find information regarding 
registered sex offenders within a geographic area. 
You may also contact the local county sheriff’s office 
who has the responsibility to track known sex 
offenders. 

communitynotification.com/oh/ag/ 

Licking County Sheriff at lcounty.com/sheriff/ 

Legal Services 
Ohio State Moritz College of Law 
Law Clinics 

moritzlaw.osu.edu/clinics/ 
(614) 292-6821 

Ohio Alliance to End Sexual Violence 
http://oaesv.org/ 

Ohio Bar Association 
Find an attorney 

ohiobar.org 
(614) 221-0754, (877) 560-1014 

Ohio Crime Victim Justice Center 
Protecting, Enforcing, and Advancing Crime 
Victims’ Rights 

https://ocvjc.org/ 
(614) 848-8500 

Limits to Confidentiality 

Limits to confidentiality include: 

1. Mandatory Reporting of Child Abuse 
All Denison employees, including confidential resources are mandatory reporters11 and are 
required to immediately report any knowledge or reasonable suspicion that a minor 
(someone under 18 years old) is experiencing abuse or neglect based on information shared 

11 Some individuals are required by law to report suspicions of abuse or neglect. A mandated reporter is an attorney; 
physician, including a hospital intern or resident; dentist; podiatrist; practitioner of a limited branch of medicine as 
specified in section 4731.15 of the Revised Code, registered nurse; licensed practical nurse; visiting nurse; other health 
care professional; licensed psychologist, licensed school psychologist, independent marriage and family therapist; speech 
pathologist or audiologist; coroner; administrator or employee of a certified child care agency or other public or private 
children services agency; school teacher; school employee; school authority; person engaged in social work or the 
practice of professional counseling; agent of county humane society, or a person rendering spiritual treatment through 
prayer in accordance with the tenets of a well-recognized religion; superintendent, board member, or employee of a 
county board of mental retardation; investigative agent contracted with by a county board of mental retardation; or 
employee of the department mental retardation and developmental disabilities. 
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by the minor, from any other individual including one's own observations or knowledge. Any 
Denison employee suspecting abuse or neglect is required to bring all suspicions to the 
immediate attention of the Director of Campus Safety and the Title IX Coordinator. Denison 
community members who are not employees are strongly encouraged to report any 
knowledge or reasonable suspicion of child abuse to Campus Safety or to law enforcement. In 
addition to notifying the Title IX Coordinator and Director of Campus Safety, Denison 
employees must make a direct report to the Licking County Job & Family Services. Reports 
may be made by calling the abuse and neglect hotline at (740) 670-8888 or in person at 74 
South Second Street, P.O. Box 5030, Newark, Ohio 43058-5030, weekdays 8 a.m. to 5 p.m. 
After hours, weekend, and holiday emergency, please contact the Licking County Sheriff’s 
Office at (740) 670-5500 and ask for the on-call social worker. 

2. Ohio Felony Reporting Requirement 
Under Ohio law, all individuals, excluding confidential resources, must report felonies, 
including sexual violence. Under Ohio Revised Code Section 2921.22, medical professionals, 
mental health professionals and clergy are not required to report felonies. This legal 
requirement means that the Title IX Coordinator or Campus Safety must report any felony to 
the GPD and/or Licking County Prosecutors Office Sheriff’s Department. To the extent 
reasonably possible, the University will communicate with the Reporting Person in advance of 
any report to law enforcement. The Reporting Person has the choice whether and how to 
participate in any subsequent criminal investigation. 

3. Ohio Medical Professional Reporting Requirements 
In Ohio, medical professionals have distinct legally mandated reporting responsibilities. 
Where a medical professional knows or has reasonable cause to believe that serious physical 
harm resulted from an offense of violence, the medical professional is required to make a 
report to law enforcement. Medical professionals must deem a patient medically stable 
before reporting and must communicate to the patient that the patient does not have to 
report and/or speak to the police. If the patient chooses not to speak to police at the time of 
the medical examination, the medical professional does not need to report the patient's name 
- only the date, general time, and general location of the incident. 

4. Risk of Harm to Self or Others 
Mental health professionals are required to disclose information where there is an imminent 
threat of harm to self (the client) or others. 

5. Clery Act Reporting 
Pursuant to the Clery Act, anonymous statistical information for certain offenses that have 
been reported at campus locations must be shared with Campus Safety. The information does 
not include the names or any other identifying information about the persons involved in such 
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